
Please enter your full name: Tara Savage 

Please enter the email 
address you associate with 
CAAR below: 

Tara@SavageTeam.com 

Please enter your mobile 
number: 

434-981-4458 

Please enter your 
brokerage's name: 

Keller Williams Alliance 

How many years have you 
been in real estate 

29 

I hereby submit my 
application for candidacy 
for the following role(s) - 
check all that apply: 

3-Year Director 

Do you have an active real 
estate license as defined by 
the Department of 
Professional & 
Occupational Regulation 
(DPOR) 

Yes 

Have you been a REALTOR® 
in good standing for at least 
three (3) successive years 
preceding candidacy 

Yes 

Have you been a REALTOR® 
in good standing at least 18 
months with CAAR 

Yes 

Have you had a National 
Association of REALTORS® 

No 



(NAR) Code of Ethics 
violation within the last five 
(5) years 

Have you had an Article 10 
violation of the NAR Code 
of Ethics within the last five 
(5) years 

No 

Do you have a violation 
issued by the Virginia Real 
Estate Board (VREB) within 
the last five (5) years 

No 

Have you had a violation 
issued by another state real 
estate board within the last 
five (5) years 

No 

Have you had a felony 
violation of state or federal 
law within the last five (5) 
years 

No 

Have you previously served 
as an Officer or Director of 
CAAR 

No 

Have you served as a 
volunteer for another 
REALTOR® organization 

No 

Have you served on the 
board of another REALTOR® 
organization within the last 
three (3) years 

No 



Have you served on a board 
of another organization 
within the last three (3) 
years 

No 

If elected I will faithfully 
fulfill all duties, including 
meeting attendance and 
participation, and will serve 
and abide by the 
Association's Policies and 
Procedures. 

Yes 

Which position(s) are you 
applying for and why 

3 year Director because it appears that candidates are 
needed. 

What experience or 
perspective will you bring to 
the Board of Directors 

I've been an active member of CAAR since 1997 and have 
served on several committees as a member, Chair and 
Vice Chair, as well as other project groups. I've worked as 
a full time Realtor for 29 years and been an agent in large 
franchise offices, local offices and co-owned a boutique 
brokerage, so I have several different perspectives to 
offer. 

What do you see as a major 
issue(s) facing the 
Association in 2026 

Navigating the changing structure of real estate 
transactions and declining member value perceptions. 
The Association must focus on staying relevant and 
showing why membership is important in the face of the 
change that is coming. The association needs to be 
thinking of ways to provide service if/when membership 
is no longer required to access the MLS. 

What will you do to build a 
diverse, equitable, and 
inclusive Association 

I served on the first DEI Committee that CAAR created a 
few years ago so I have some experience with this. Some 
ideas that could be implemented are: 1. Seek out 
members who are underrepresented in leadership roles 
for committee and board service and nominate them for 
mentorship programs like the Pat Jensen Leadership 



Academy. 2. Review committee appointment and 
leadership nomination processes to ensure open calls 
and transparent selection. 3. Highlight member stories 
from diverse backgrounds in CAAR newsletters and 
social media at least quarterly. 4. Create scholarships for 
real estate licensing classes, dues, and fees to potential 
members, along with mentoring programs for new 
agents. I would challenge individual companies to take a 
close look at their agents and make it a goal to create 
these types of programs within their own office that 
CAAR could support by waiving fees or membership 
dues. 

Will you be creating a 
video? 

No 

Upload a Current Headshot Tara 2025 small.jpg 

 


