
Please enter your full name: Woody Fincham 

Please enter the email 
address you associate with 
CAAR below: 

wfincham@cvillevalue.com 

Please enter your mobile 
number: 

757-750-7877 

Please enter your 
brokerage's name: 

Fincham & Associates, Inc 

How many years have you 
been in real estate 

VA 

I hereby submit my 
application for candidacy 
for the following role(s) - 
check all that apply: 

President-Elect 

Do you have an active real 
estate license as defined by 
the Department of 
Professional & 
Occupational Regulation 
(DPOR) 

Yes 

Have you been a REALTOR® 
in good standing for at least 
three (3) successive years 
preceding candidacy 

Yes 

Have you been a REALTOR® 
in good standing at least 18 
months with CAAR 

Yes 

Have you had a National 
Association of REALTORS® 

No 



(NAR) Code of Ethics 
violation within the last five 
(5) years 

Have you had an Article 10 
violation of the NAR Code 
of Ethics within the last five 
(5) years 

No 

Do you have a violation 
issued by the Virginia Real 
Estate Board (VREB) within 
the last five (5) years 

No 

Have you had a violation 
issued by another state real 
estate board within the last 
five (5) years 

No 

Have you had a felony 
violation of state or federal 
law within the last five (5) 
years 

No 

Have you previously served 
as an Officer or Director of 
CAAR 

Yes 

Have you served as a 
volunteer for another 
REALTOR® organization 

No 

Have you served on the 
board of another REALTOR® 
organization within the last 
three (3) years 

No 



Have you served on a board 
of another organization 
within the last three (3) 
years 

Yes 

If you answered yes above, 
please use the space below 
to describe: 

Hampton Roads Chapter of the Appraisal Institute, Board 
member and 2025 Treasurer, Vice-President 2026 

If elected I will faithfully 
fulfill all duties, including 
meeting attendance and 
participation, and will serve 
and abide by the 
Association's Policies and 
Procedures. 

Yes 

Which position(s) are you 
applying for and why 

I am applying for the position of President-Elect for 2026. 
Over the past four consecutive years, I have had the 
privilege of serving on the Board of Directors, including 
this past year as Treasurer. These experiences have been 
both rewarding and educational, giving me a deeper 
understanding of the responsibilities of board leadership 
and the importance of collaboration in making decisions 
that benefit our membership. Serving in these capacities 
has prepared me to step into the President-Elect role 
with confidence. I have developed the perspective, 
organizational knowledge, and commitment necessary 
to continue advancing the mission of our association. I 
look forward to building on what I have learned and 
contributing at a higher level of leadership in service to 
our members. 

What experience or 
perspective will you bring to 
the Board of Directors 

My tenure on the Board, which began four years ago and 
concludes this year with my service as Treasurer, has 
given me valuable governance and leadership 
experience. In addition, I am a graduate of both the Pat 
Jensen Leadership Academy and the Leadership 



Development Advisory Council with the Appraisal 
Institute. These programs strengthened my ability to 
think strategically, collaborate effectively, and lead with 
integrity. Having served on the Board and worked closely 
with the Executive Committee, I bring both continuity and 
perspective to future discussions. I understand the 
responsibilities of governance, the importance of 
aligning decisions with the association’s mission, and 
the need to balance member interests with 
organizational sustainability. This combination of board 
experience, formal leadership training, and executive 
service positions me to make meaningful contributions 
as we move forward. 

What do you see as a major 
issue(s) facing the 
Association in 2026 

One of the most significant issues the Association will 
face in 2026 will be managing the creation of the MLS as 
its own LLC, similar to the process we successfully 
completed with the Foundation. This transition will 
require careful planning, transparent communication, 
and a commitment to protecting the interests of our 
members while ensuring long-term organizational 
stability. Equally important will be keeping our members 
well-informed about developments in the profession and 
fostering collaboration—both within our Association and 
across our regional and state partners. Open dialogue 
and member engagement will be critical in maintaining 
trust and unity through these changes. As President-
Elect, my role will be to support the President and the 
Board in advancing the goals outlined in our strategic 
plan. I see myself as a bridge between leadership and 
membership, helping ensure that decisions are strategic, 
transparent, and aligned with the mission of the 
Association. 

What will you do to build a 
diverse, equitable, and 
inclusive Association 

Supporting a diverse, equitable, and inclusive 
Association begins with intentional leadership and 
consistent action. My approach will be to foster an 



environment where every member feels valued, heard, 
and empowered to contribute. I would support initiatives 
that actively recruit and mentor individuals from 
underrepresented groups in our profession, ensuring that 
leadership pipelines reflect the diversity of our broader 
community. At the same time, I will encourage open 
forums, listening sessions, and transparent 
communication so that all members—regardless of 
background—have a voice in shaping the Association’s 
direction. Equity means more than access; it means 
ensuring that opportunities, resources, and recognition 
are fairly distributed. By promoting inclusive education 
programs, highlighting diverse perspectives in our 
events, and advocating for policies that remove barriers 
to participation, I will help strengthen the Association as 
a whole. Finally, I am committed to being available to our 
members—whether by email, phone, or in-person 
conversation—whenever they need support, guidance, or 
simply to be heard. Accessibility is key to inclusion, and I 
will make it a personal priority to remain approachable 
and responsive to every member. 

Will you be creating a 
video? 

Yes 

Upload a Current Headshot Woody-Fincham-Square-Crop.jpg 

 


